Complete the following table. Provide three or four examples, reporting what you consider to be the most important data. It is not necessary to provide results for every process.

Grganizational effectiveness results examine attainment of organizational goals. Each business unit must have a systematic reporting mechanism for each business program that charts enrollment patterns, student retention, student academic success, and other
Organizati ffecti reflecting students' performance.

Results Key indicators may include: graduation rates, enroliment, hiring equity, increased use of web-based technologies, use of facilities by it contributions to the ity, or p: ips, retention rates by program, and what you report to
governing boards and administrative units.
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operation processes mace (3-5 data points preferred)
What did you learn What did you improve or
Measurable goal (Indicate length of cycle) What are your current results? b . u P
from the results? what is vour next step?
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Complete the following table. Provide three or four examples, reporting what you consider to be the most important data. It is not necessary to provide results for every process.

Organizational effectiveness results examine attainment of organizational goals. Each business unit must have a systematic reporting mechanism for each business program that charts enrollment patterns, student retention, student academic success, and other
Organizati ffectir reflecting students’ performance.
Results Key indicators may include: graduation rates, enrollment, hiring equity, increased use of web-based technologies, use of facilities by i contributions to the ity, or partnerships, retention rates by program, and what you report to
governing boards and administrative units.
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